Senators,
I have prepared this report because of the lost time from Dr. Zeiss and Janet’s visit. I was not able to give a complete report and stay within our meeting time frame. 
On Oct. 6th Fred and I met with Richard. [for Janet] 
1. We discussed the faculty titles and were told to present it to Dr. Zeiss. 
2. We present our concerns about student/faculty safety [phones in every classroom, students with threatening, aggressive behavior, etc.] We were told that the concerns were heard and would be looked into. The emergency evacuation plan is in draft form, but the deans have not seen it. We will have access to the plan after they have looked at said plan.

3. Telecommuting will be piloted with ITS for 6 months before further decisions are made. No League Schools are doing it at this time.

4. Phase retirement is not considered at this time, if it comes back we will be informed.

5. Four forms were chosen, (from our Technology Committee) Time-sheets, COD’s, Book store request, and Syllabus. We have asked that they become paperless, and we asked for the opportunity to discuss with the decision makers how these paper forms would be created. One idea that was presented was the use of a retreat for faculty/professional staff and said decision makers to hammer this out so that it works best for everyone involved. Richard informed us that the proper areas have been notified, and it is being looked into. Update: Janet liked the idea and said go for it. 10/19/06
6. Handicap cross walks on Elizabeth Ave. Richard was going to contact ADA committee and facilities.  Update: Janet will look in to it as well and was informed about the availability of handicap parking and locations. 10/19/06
7. Housekeeping issues, we asked to have input for upcoming contracts, both for cleaning issues and recycling. We need to compile a list of concerns. If you or your colleagues are not getting makers and erasers it is your campus administration not housekeeping.   

8. 50 minute vs. 75 minute hours M-W-F and T-R vs. M-W and T-R classes will be looked into.

9. Software for tracking projects that will developed for deans will be made available to senate when it is a completed.

On October 9th Fred and I meet with Dr. Zeiss.

1. We presented the faculty title proposal, and at first it meet with resistance. I believe that we sold the idea, and he said that they would poll the league schools and present it to cabinet.

2. We present our concerns about student/faculty safety. He said it would be looked into and a response would follow.

3. Handicap cross walks on Elizabeth Ave. Richard was going to contact ADA committee and facilities.  He said he would follow up and a response would follow.

4. We shared the creation of our new temporary committees, Social and Part-time, and he was really pleased with the Social committee idea, and said he felt the college as a whole could benefit.

5. Housekeeping issues, we asked to have input for upcoming contracts, both for cleaning issues and recycling. He agreed that it would be a good idea.

6. 50 minute vs. 75 minute hours M-W-F and T-R vs. M-W and T-R classes will be looked into. He said to get more information together and we would look into it.

7. Fred presented the amended salary schedule, and he said it was a good time to look at it as it was time for a new salary study.

On October 10th Fred and I meet with Michael Moss.

1. We presented the 401k matching funds proposal, and he reminded us that that he had been made aware of it when Brenda Armentrout, representative of the 401k sub-committee of Faculty Welfare, had asked him to look into it late last spring. He said that he would present to cabinet, but that fund was the key concern. In order for the county to support it we would probably have to give up some other benefit. He would check into the possibility of the foundation funding it.
2. We asked about the possibility of the Faculty/Professional Staff advanced degrees raises be aligned. He felt that there was a good possibility, but he would follow up.

3. We asked about part-time employees being able to obtain the health insurance, of course they would have to pay, and he said that HR could work on that and he would check with the state.
4. We asked a bout the large chunks of money coming out of pay check for retirement, taxes, etc. When you got raises, bonuses, and longevity etc…He said that in the long run it works out over time, but that Datatel would not allow multiple check runs.

5. Faculty decompression scheduled was given to he with dr. Zeiss’s recommendation.
Update: If you have comments on the student onion surveys contact Marge Wilson or Melissa Vrana.

