2008-2009 Teaching Excellence Plan 
for Central Piedmont Community College

Central Piedmont Community College will distribute Excellence in Teaching Awards to approximately 20% of the full-time faculty in each instructional division.

Division directors will be responsible for making the awards to “superior faculty who go above and beyond the expected levels of delivering instruction and improving educational excellence as demonstrated by student success outcomes.”  Criteria shall include a relationship between educational outcomes, improved student learning, and the distribution of the funds.

A. Employees eligible for the award are those faculty members who were listed as full-time instructional faculty as of November 1, 2008.  

B. Division directors will comply with the following criteria to ensure the consistency of distributed awards across the College.  
Award decisions must be based on the faculty member’s    

· Teaching (80%)

· Professional growth, innovation in the classroom

and teaching creativity (20%)  

C. Division directors will nominate deserving faculty with no consideration given for current salary or length of service.

D. Division directors will document award decisions on the 

2008-2009 Teaching Excellence Award Nomination Form and submit the nominations to the Vice President for Learning by April 16, 2009.

E. The Vice President for Learning will do the following:

· Strongly encourage directors to seek training from Professional Development related to documenting the criteria for these awards;

· Compile a list of designated faculty for disbursement of funds;

· Forward the original form to Human Resources for inclusion in each recipient’s personnel file;

· Place copies of the award winners’ forms in a notebook to be kept at the Reference Desk in the Library on Central Campus.

