The College will soon begin a four-day workweek.  Here is some information that may be helpful to faculty.  This information is very general in nature.  Please confirm with your individual division director. 
Question 1 - When does the 4-day week begin?   
Officially May 17.  Beginning Friday May 21, CPCC campuses and buildings will be closed Fridays, Saturdays, and Sundays except for SCHEDULED classes and events. The last date the College will be closed on Fridays will be July 16.
Question 2 – How does the 4-day week impact full-time faculty work schedules? 
According to CPCC P&P 4.1, full-time faculty will spend a minimum of 30 hours each week at an assigned teaching site or in direct service to the College and its students.  
Question 3 – What are the times for faculty office hours for May?  
The Instructional Offices are open from 7:30-6:00 PM Monday-Thursday. According to the Vice President for Learning Office, faculty members are expected to do their normal work load of 30 hours.  Please contact your division or Dr. Cathey Ross (6576) if you have questions.                                              

Question 4 – How does the 4-day week impact faculty personal days?  
According to CPCC P&P 4.16, full-time instructors are entitled to a maximum of four personal leave days during the 10-month contract period.   Per policy, instructors are expected to fulfill their obligation of 30 hours per week; so if they take a personal day, it would be counted as 8 hours and they would have to work 22 hours the remaining 3 days.   Each department is responsible for tracking personal days for faculty.  The change to a 4-day work week does not change the personal day benefit. Questions can be directed to Joanette West, Human Resources (6759)
Question 5 – How many hours does May 31 count for?  
Memorial Day will count as 10 hours of paid holiday for faculty. This rule does not apply to any other holidays.  Please contact Joanette West, Human Resources (6759) if you have questions.

